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Helmdon Primary School Behaviour Policy
Introduction
This policy is a DfE requirement and is written in accordance with Sect 89 of the Education and Inspections Act 2016. It will be reviewed by Governors annually.

The behaviour of our children at Helmdon Primary School is generally excellent. Our children are kind, courteous, and sympathetic to the needs of others. They take pride in their school, their work and their environment. Occasionally the behaviour of a small minority of pupils causes concerns. The aims of this policy are to promote and develop good behaviour and provide guidance and strategies when necessary.

The aims of this policy are to:
· Provide a consistent approach to behaviour management
· Define what we consider to be unacceptable behaviour, including bullying
· Outline how pupils are expected to behave
· Outline our system of rewards and sanctions
· Create a positive atmosphere where children feel happy and secure
· Help children realise what they do matters and be accountable for their own behaviour
· Develop their self –control which is essential for good behaviour
· Develop respect for others regardless of their race, gender or physical ability
· Develop respect and consideration for the property of others

General code of conduct
In order for a school to function efficiently and for all children to develop to their full potential both socially and academically we have developed our school rules (our code of conduct) which we expect the children to adhere to. This code of conduct will be applied consistently and fairly and will primarily be the responsibility of the teaching staff. Other adults who are also in a position of authority will use this code of conduct, in particular the lunch time supervisors who have the care and safety of the children at lunch time as their prime responsibility.
We will revisit the code of conduct at the beginning of every academic year. All the pupils will sign to say they accept the code of conduct which will be displayed in each classroom.

The children were involved in devising a code of conduct for our school and are involved in its annual roll out.
· We always try to understand other people’s point of view.
· In class we make it as easy as we can for everyone to learn and the teacher to teach. This means listening carefully, following instructions, helping each other when appropriate and behaving in a quiet sensible and controlled manner.
· We move quietly about the school. This means never running, barging or shouting but being ready to help by opening doors, standing back to let people pass and helping to carry things.

· We always speak politely to everyone, even if we feel bad tempered, including teachers, teaching assistants, parent helpers, other pupils and visitors to the school.
· Shouting is always impolite. Inappropriate and/or rude language is not acceptable.
· We are silent when required. This means listening carefully in lessons and when an adult is talking to us. When we go to assembly we sit quietly.
· We take pride in our school and keep it tidy. This means:
1. Putting litter in bins
2. Keeping walls and furniture clean and unmarked
3. Taking care of displays
4. Putting away our own work and keeping drawers tidy
5. Putting equipment away after practical activities
6. Reporting any damage to our teacher.
· We take pride in ourselves and our appearance. Remember we are representing the school when we wear our uniform and it is important to create a good impression.

Our code of conduct makes Helmdon School a happy and safe place to be.
We have a whole school approach to promoting good behaviour with all adults being engaged and actively praising desirable behaviour and addressing inappropriate behaviour.

Rewards
Rewarding good behaviour and good work is an essential part of an effective behaviour policy. The form of reward given has to be decided by the person (usually the class teacher) who identifies work or behaviour that is worthy of reward. However, there will be instances when other adults (or even the child’s peers) will recognise the need for reward. Peripatetic music teachers, teaching assistants, lunchtime supervisors and other teachers who come into contact with the children are all in a position to recognise good work and behaviour. They should be encouraged to reward children when they perceive good behaviour. In particular, since inappropriate behaviour is often observed during lunch times, lunchtime supervisors should be encouraged to inform a child’s class teacher if they have seen particularly good behaviour from an individual. Lunchtime supervisors should give praise, rewards or house points/class dojos to children behaving very well.
The most obvious reward when good behaviour is observed is praise, very often this is the most effective form of recognition as it is immediate and public. A simple “well done” together with a smile can in many cases achieve much. Another form of praise is the sharing of good work or behaviour with the child’s classmates. This public recognition adds to the kudos of the child and sends signals to the other children as to what is expected.  Additionally, the involvement of other adults in the “celebration” of the child’s esteem can be meaningful for the child. Children may also be sent to the Head Teacher for additional praise and to receive a “Well done” sticker or they may be sent to other adults, eg previous class staff or a teacher from an upper year group. In Key Stage 1 (and for some children in key stage 2) the class teachers may use stickers as a visible sign of praise or achievement.

There are other strategies and rewards that the class teacher can employ to reward children. These might include:

Earning extra free time, individually or for the class 
Helping other children on a task
     Informing parents of a particular success, eg via class Dojos

House Points/Class Dojos
The overriding purpose of any reward system is to increase desired behaviour and to promote good work. Class teachers and other adults in school need to use their discretion when deciding whether or not to reward a child, and what form that reward should take. The individual needs of the child must be taken into account and the type of reward tailored to fit that need. However, there are basic principles that should be borne in mind when setting rewards: - The reward should be, as far as possible, consistent; rewards should be varied; all children should feel that they can gain rewards.

Sanctions
Whilst the major concern of this policy is to promote appropriate behaviour amongst our children, there will, unfortunately, be occasions when sanctions are applied to those whose behaviour lets them down. In such cases the sanctions will be applied sparingly and in a manner that is a fair and consistent. The aim for a child who has behaved inappropriately is that they will discuss what has happened with honesty, make amends and move on. Every attempt will be made to help the child, or children, feel that the incident has been taken seriously, dealt with fairly and a solution found that should prevent a reoccurrence.

The school may use one or more of the following sanctions in response to unacceptable behaviour:
· A verbal reprimand
· Moving a pupil, for example, sitting them on a different table
· Staying in at break or lunchtime so that work can be completed (for example if poor behaviour is the reason it hasn’t been done)
· Referring the pupil to a senior member of staff
· Email or phone call home to parents
· Agreeing a behaviour contract

The school maintains the right to refuse to have children on the premises at lunch time when their behaviour is a threat to the safety of themselves or others.

In many cases a behaviour modification programme may be sufficient to bring about an acceptable change of behaviour. If, however, problems persist, the above procedure will provide evidence to
assess a child’s needs. The modification must involve the child working towards success, and will probably also involve monitoring from other teaching and/or support staff. In extreme cases the school would seek external assistance as soon as possible to avoid a possible exclusion, but this option will always remain open to the Head where it is considered that the child is a danger to themselves or others.



The School will always adhere to the DfE guidance relating to exclusions and suspensions, which can be found here: 
Suspension and permanent exclusion guidance

All teaching staff, supervisors and support staff should be aware of the procedures and know that a common policy of approach will be in place to support both adults and children. Where a particular child’s behaviour is causing concern the Headteacher or SENCo, in consultation with the class
teacher, will devise a strategy for the management of the child’s behaviour. This will be communicated to all teaching staff so that they will know how to respond to the child’s behaviour.

It is unacceptable to allow inappropriate behaviour to persist. It should be tackled from the outset and procedures implemented so that modifications are neither ignored nor carried on indefinitely.
There is a Behaviour Log (kept in the office) that is used for serious incidents, such as swearing or deliberate acts of violence, so that we have the child’s voice and a record which we can use to look for a pattern and/or share with parents.

Discipline, the curriculum and classroom management
It is essential to develop a positive classroom atmosphere in order to promote good discipline.
There are proven and distinct links between the quality of the delivered curriculum and good
behaviour. Good behaviour can be linked with a child’s motivation to learn. Consequently, a child who feels that they are failing at school or who sees what the school has to offer as irrelevant may become a behaviour problem. The careful planning and delivery of the curriculum is essential to maintain motivation and enhance the child’s chances of success.

Key factors in this are:-
· Interest
· Differentiation
· Relevance
· Breadth
· Balance
· Accessibility

A teacher’s general competence can have a strong influence on behaviour especially in the                                                            following areas:-

· Knowledge of the subject being taught
· Planning and delivering a differentiated curriculum
· Empathising with children and encouraging learning and good behaviour
· Dealing quickly, firmly and fairly with inappropriate behaviour



A positive classroom atmosphere must be created and enhanced by:-
· Knowing the children as individuals - their personalities, interest and friends
· Paying careful attention to the grouping of children
· Matching the planned work to the children’s needs and abilities
· Being enthusiastic and using humour if appropriate
· Involving the children, as far as possible, in the formulation of the class rules

· Using praise to promote good work as well as good behaviour

It is the job of everyone in our school to ensure that children are well behaved and that they receive the care and attention they deserve. Staff and children are urged to look out for lonely or unhappy children; these are just two of the symptoms of a child who is troubled.
Children must be encouraged to tell others if they are unhappy or in any way bullied.
All such enquiries will be followed up, investigated and, if necessary, steps taken to put matters right.

Summary
This document seeks to formalise the philosophy and good practices which are already taking place at Helmdon Primary School. It is intended to be built upon the belief that the promotion of self-discipline through positive reinforcement of good behaviour is the most effective way of promoting caring and responsible attitudes in our children.
image1.png




